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	ROLE PROFILE

	Job title
	HS&E Manager 
	Date 22/5/25
	

	Business
	Soreen

	Department
	Operations

	Location
	Trafford Park

	ROLE SUMMARY (main purpose)

	The H&S Manager will support the business board and the senior management team to discharge their responsibilities.  They will develop, implement and review the health & safety management system arrangements to ensure that risks are controlled in line with legal and Samworth Brothers Standards.  They will review H&S training, coach managers and team leaders to discharge their responsibilities and help create a culture where safety is the ‘way we do things around here’ and where everyone ‘looks after themselves and others’.  They will be able to evaluate complex information and communicate it to ‘lay’ people in a succinct and easy to understand form and will be able to develop relationships, which will encourage and even inspire others to ‘never walk past’ an unsafe situation without intervening.  Although their natural reaction will be to help solve problems to ensure tasks can be completed safely, where this cannot be done, they will be strong enough to say ‘no’ and develop plans to do the work safely in another way/timeframe.  They will be admired by their peers and respected for their knowledge and problem solving ‘can do’ approach.  They will act as the health & safety conscience of the organization.

	REPORTING STRUCTURE

	Reports to
	Operations Director

	Direct & indirect reports
	None

	Key internal stakeholders
	Managing Director/Operations Director/ Engineering Manager/Occupational Health/People Team/ Managers & Team Leaders/Hygiene Manager/Safety Representatives/Supply chain team/wider H&S Team

	Key external stakeholders
	Insurers, HSE/EHO, Brokers/Fire authority/Key suppliers




	KEY ACCOUNTABILITIES  AND RESPONSIBILITIES

	· Evaluate and communicate priorities to the Operations Director focused on protecting the business at all times
· Develop, help implement, drive and monitor the HS&E plan 
· Report performance to the senior management team and other stakeholders – including incident performance and proactive measures e.g. plan implementation, monthly board reporting against the Dashboard, monthly committee meetings and weekly operational updates
· Communicate to and influence the senior management team to protect the colleagues and business at all times
· Audit high consequence areas such as isolation & lock off, legionella controls, permit implementation etc.
· Coach managers and team leaders to manage risks in their areas of responsibility
· Keep up with new technology and promote new practices which will improve performance over time 
· Work closely with the engineering manager to help them discharge their responsibilities and make sure the right checks and balances are in place
· Liaise with external enforcement agencies where applicable, in a productive, respectful manner
· Promote good practice across the group where applicable
· Develop others in the wider site population to build skill sets and competence to be less reliant and own their functions safety management
· Develop themselves and ensuring the continual professional development (CPD) is up to date
· Work with the people team to ensure a competency framework is implemented to ensure key stakeholders at all levels understand their responsibilities and accountabilities and are trained sufficiently
· Advise the Managing Director on the RIDDOR Regulations and report incidents on behalf of the site
· Ensure that the site discharge their H&S legal requirements and where gaps are identified there is a prioritised plan in place to resolve
· Inspect and audit standards (especially high consequence areas) and reporting findings to the Senior Management team
· Advise and support projects and new machinery purchase to ensure our legal requirements are met and we get it ‘right first time’
· Working with the people team and occupational health to ensure that health issues are well managed and risks are reduced
· Facilitate accident reduction plans at site and departmental level 
· Help facilitate an effective H&S committee which consults with all members of the workforce
· Own and manage the environmental sections of BCorp
· Is there anything else on env we need to add?


· 



	QUALIFICATIONS, EXPERIENCE, SKILLS / KNOWLEDGE

	
Qualifications
	NEBOSH Diploma or equivalent (European Qualification Framework (EQF) Level 6) Acceptable qualifications

Chartered Member of IOSH or Graduate member working towards it

	
Experience
	3-5 years experience in manufacturing or warehousing preferably with food industry experience

	
Skills/ Knowledge
	· Will have worked in a H&S role preferably in a manufacturing/warehousing/transport environment – preferably food.  Will have experience of key food industry hazards such as machinery guarding especially taking into use, workplace transport, legionella controls, ammonia refrigeration, contractor control and PTW.
· Will have experience of helping to implement safety management systems and investigating and learning from incidents.
· Will understand how a H&S culture is developed and implemented and be able to put in place strategies to engage others in our H&S journey
· Environmental std’s awareness preferably knowledge of BCorp
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	PERSONAL ATTRIBUTES & BEHAVIOURS

	· Coaching
· Positively Influence and engage colleagues at all levels 
· Up to date knowledge of H&S legislation 
· High attention to detail
· Communicate successfully at all levels
· Strong Data analysis skills 
· Problem solving
· Values people

	COMPETENCIES FOR SUCCESS

	Competency
	Descriptors

	Values people 
Level 3
	· Fosters a shared belief in the team that everyone is safe to express his/ her honest opinion at all times.
· Acknowledges and appreciates team members who do not shy away from speaking up if something feels wrong.
· Values different expertise and diverse perspectives; allows others to express their feelings and thoughts without judging.
· Works to ensure everyone in the business feels accepted and respected at all times.
· Is sensitive to how s/he is coming across 
· Fosters a shared belief in the 
team that everyone is safe to 
express his/ her honest opinion at 
all times.
❏
Acknowledges and appreciates 
team members who do not shy 
away from speaking up if, to them, 
something feels wrong.
❏
Values different expertise and 
diverse perspectives; allows 
others to express their feelings 
and thoughts without judging.
❏
Works to ensure everyone in the 
business feels accepted and 
respected at all times.
❏
Is sensitive to how s/he is coming 
across


	Collaborative team working
Level 2
	· Creates an environment in his/ her team that encourages and supports collaboration with other operating businesses.
· Uses the center for direction, standards and cohesion.
· Ensures own and team’s actions are aligned with central business policies and procedures.
· Consults and communicates frequently with central teams to pool resources and better use the new technology that is available.
· Uses the center to bond with other operating businesses.
· Leads with a team focus, working through networks of people within
· own operating business.
· Focuses own and others’ energy on shared objectives, business priorities and problems.
· Fosters communication, idea and resource sharing across operating
· businesses.
·  Leverages the unique talents and viewpoints of others by ensuring
· that everyone in the business is treated with dignity and respect at all times
· Visibly role models collaborative team working.

	Initiative & taking ownership Level 2
	· Takes responsibility to meet commitments.
· Makes things happen for self and the wider team.
· Learns quickly when facing unfamiliar tasks.
· Uses data to spot opportunities for improvement in own work area/business
· Monitors process, progress and results for self and site
· Shows initiative even s/he fears that some may disagree with actions or suggestions
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