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		ROLE PROFILE 

	Job title
	Automation Project Engineer
	Date
	15/12/2025

	Business
	

	Department
	FTG Project Manager Office

	Location
	Leicester

	ROLE SUMMARY 

	The Automation Project Engineer supports the delivery of the Food-to-Go (FTG) Automation and Digital Manufacturing Strategy across assigned factory sites. The role focuses on automation projects, developing 3D factory layouts and digital models, assessing automation feasibility, supporting business cases, and assisting with the delivery of priority automation initiatives.
Working under the guidance of Project Manager, the Automation Project Engineer will lead defined workstreams for selected factories and projects, collaborating closely with Operations, Engineering, Finance, IT/OT, SHE, other departments & external automation suppliers. The role provides hands-on exposure to industrial automation, robotics, and digital manufacturing while contributing directly to the roadmap execution.

	REPORTING STRUCTURE

	Reports to
	Project Manager

	Direct & indirect reports
	N/A

	Key internal stakeholders
	Automation Project Manager, Strategic Projects Director, Transformation Director, Site Directors

	Key external stakeholders
	N/A

	KEY ACCOUNTABILITIES  AND RESPONSIBILITIES 

	Automation Strategy & Roadmap Support
· Support delivery of the FTG Automation & Digitalisation Strategy for assigned factories
· Ensure site projects align with the wider group automation roadmap
· Contribute to opportunity identification using feasibility and technology readiness assessments
3D Layouts & Digital Modelling
· Develop and maintain 3D factory and line layouts
· Model and maintain current, mid-term, and future automation states 
· Use visualisations to support decision-making and stakeholder alignment
Automation Feasibility & Concept Development
· Assess automation potential for manual operations
· Support evaluation of robot & automation types, layouts, throughput, SHE, Food safety and footprints
· Assist with technology, integrator, and supplier benchmarking
Project Support & Delivery
· Support priority automation projects from concept to site handover
· Develop URS, technical specifications, and lead supplier engagement
· Support FAT/SAT preparation and project documentation
Supplier & Partner Engagement
· Support collaboration with suppliers and system integrators
· Assist with PoCs (Proof of Concepts) and pilot trials
· Capture lessons learned for standards and future designs
Business Case & Financial Support
· Support development of pre-business cases and ROI inputs
· Assist with CAPEX, labour, and productivity assumptions
· Work and support on investment business cases
Collaboration & Stakeholder Engagement
· Work closely with Operations, Engineering, Maintenance, Quality, and IT
· Communicate automation concepts clearly using visual tools
· Support change management and adoption at site level
Documentation & Knowledge Capture
· Maintain clear documentation of models and assumptions
· Support standardisation and reuse of automation concepts
· Contribute to continuous improvement of automation practices
Health, Safety & Compliance
· Ensure automation concepts meet safety, ergonomic, and food standards
· Support safe-by-design principles and regulatory compliance

	QUALIFICATIONS, EXPERIENCE, TECHNICAL SKILLS / KNOWLEDGE

	· QUALIFICATIONS
· Degree in Automation, Robotics, Mechatronics, Manufacturing Engineering or similar
· Relevant industrial placement, internship, or graduate-level project experience (advantage)
· EXPERIENCE
· Early-career experience in manufacturing, automation, or industrial engineering environments
· Exposure to automation projects, feasibility studies, or concept development
· Experience working with cross-functional teams (Operations, Engineering, Maintenance, IT)
· TECHNICAL SKILLS / KNOWLEDGE
· 3D modelling, simulation and layout tools 
· Understanding of industrial automation concepts (robots, conveyors, end-of-line systems)
· Awareness of manufacturing processes, process/material flow, throughput, and labour analysis
· Basic knowledge of PLCs, robotics, sensors, and machine safety principles (advantage)
· Strong analytical, documentation, and presentation skills

	CORE COMPETENCIES, ATTRIBUTES & BEHAVIOURS FOR SUCCESS

	Competency
	Descriptors

	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation. Everybody should be treated with dignity and respect at all times.

	Customer Focus
	Demonstrates the understanding that the satisfaction of our internal and external customers is the foundation of our success

	Collaborative Team Working
	The willingness to act as part of a team and work towards achieving shared objectives through adopting best practice in line with PQP and Federalism.

	Flexibility & Adaptability
	The ability to change and adapt own behaviour or work procedures when there is a change in the work environment, for example as a result of changing customer needs.

	Initiative & taking ownership
	Steps up to take on personal responsibility and accountability for tasks and actions in line with PQP and Federalism.

	Drive for Excellence
	Knows the most effective and efficient processes for getting things done, with a focus on continuous improvement.

	Resource Management
	Effectively manages resources and cost drivers to achieve sustainable productivity and profitability.

	Technical Expertise
	Has the skills, knowledge and experience required to excel in own area of specialism and the willingness to further grow and develop.

	Self-Management
	Uses a combination of feedback and reflection to gain insight into personal strengths and weaknesses, so that own time, priorities and resources can be managed to achieve goals.
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