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		ROLE PROFILE 

	Job title
	Engineer
	Date
	05/05/2020

	Business
	Samworth Brothers

	Department
	Engineering

	Location
	Manton Wood

	ROLE SUMMARY 

	
	To provide support to the site covering all aspects of engineering work, maintenance, repairs etc. 
 




	REPORTING STRUCTURE

	Reports to
	Engineering Team Leader

	Direct & indirect reports
	NA

	Key internal stakeholders
	Engineering department, Operations Department, Department Heads

	Key external stakeholders
	External contractors 

	KEY ACCOUNTABILITIES  AND RESPONSIBILITIES 

	Working as part of the engineering team as a multi-skilled (electrically biased) engineer to provide engineering support to the site. 

This involves the maintenance of machinery, machinery reports as well as fault finding/diagnoses. The role requires working with a large range of fast moving production and packaging machinery.
 
The role requires being able to work independently, as well as part of a team to ensure issues are resolved in an efficient and effective manner, with limited impact on operations.

This is not an exhaustive list and the role will require you to accept additional responsibilities.

	QUALIFICATIONS, EXPERIENCE, TECHNICAL SKILLS / KNOWLEDGE

	
 Time served electrical engineer with mechanical ability 
 City and guilds (minimum) 
 Diverse thinking to ensure production goals and engineering integrity are maintained 
 ‘Get it right first time’ working 
 Question repetitive issues 
 Engineer solution to equipment problems 
 ‘Do it now’ attitude- do not wait for the next shift 
 Able to work on their own initiative and as a part of a team 
 Ability to remain calm and composed under pressure 
 Good communication skills and be a good team player 








	CORE COMPETENCIES, ATTRIBUTES & BEHAVIOURS FOR SUCCESS

	Competency
	Descriptors

	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation. Everybody should be treated with dignity and respect at all times.

	Customer Focus
	Demonstrates the understanding that the satisfaction of our internal and external customers is the foundation of our success

	Collaborative Team Working
	The willingness to act as part of a team and work towards achieving shared objectives through adopting best practice in line with PQP and Federalism.

	Flexibility & Adaptability
	The ability to change and adapt own behaviour or work procedures when there is a change in the work environment, for example as a result of changing customer needs.

	Initiative & taking ownership
	Steps up to take on personal responsibility and accountability for tasks and actions in line with PQP and Federalism.

	People Management
	The ability to understand people and their motivations, build good relationships with them and help them unlock their potential.

	Empowering others
	Creates an environment where people feel required and enabled to take ownership and responsibility.

	Coaching for performance
	The ability to help others achieve more through two-way feedback, clear direction and enabling.

	Analysis & Planning
	The ability to take a range of information, think things through logically and prioritise work to meet commitments aligned with organisational goals.

	Drive for Excellence
	Knows the most effective and efficient processes for getting things done, with a focus on continuous improvement.
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