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Job Description and Person Specification

	Job Title:   
	Maintenance Manager - Engineering

	Reports to:   
	Head of Engineering

	Date prepared / 

last reviewed: 
	June 2026 

	Name (please print):

Signed:

Date:
	

	Job Purpose

	Reporting into the Head of Engineering, you will be responsible for people, maintenance of all plant on site.  The role will ensure all machinery is ready for planned production requirements, as well as ensuring all machinery is maintained to a high standard.

	Key Responsibilities and Accountabilities

	· Responsible for H&S 
· Ensure engineering resource is managed and maximized effectively
· Manage and motivate the engineering team 
· Plan and deliver team training requirements in line with business objectives
· Direct management support for the Head of Engineering, assisting in the development of engineering strategy for the site to support the businesses short and long-term strategy 
· Trend, root cause analysis and objective setting

· Ensuring all equipment and plant are effectively maintained utilising stores and associated engineering systems

· Ensure compliance with customer requirements, PIU, BRC and internal

· KPI management and publication

· Contractor management

· Budget cost centre management

· Service contract ownership and implementation

· Downtime reduction and action planning

· Manage oneself to meet company objectives to agreed timescales
· Support site project manager where engineering services are required

	Critical Results

	· Safe engineering practices, always – H&S always at the forefront of all activities
· All plant & machinery is available for planned production requirements 
· Downtime is reduced in line with agreed KPI’s

· Labour & contractor spend is within agreed budgets, to effectively deliver the preventative maintenance target and support customer requirements

· Maintain customer audit satisfaction

	Person Specification

	Qualifications
	IOSH managing safely or equivalent

HNC/HND (or equivalent/higher) qualification in an engineering subject

Food safety level 3 or higher
	Essential
Essential
Essential

	Work Experience
	Manufacturing experience in a supervisory/management position, preferably within a food manufacturing environment
	Essential

	Knowledge
	Manufacturing machinery-based knowledge across mechanical/electrical and utilities
	Essential 

	Job Skills
	Supervision/management of people. Can articulate ideas and objectives across all functions ensuring understanding and a negotiated delivery of objective
	Essential 

	Computer Skills
	Experienced in maintenance systems (CMMS). A good understanding of MS Office - Excel, Word & PowerPoint
	Essential 

	Literacy and Numeracy
	Can accurately produce detailed financial documents and reports
	Essential 

	Management Ability
	Able to supervise team members directly and indirectly. Manages customers’ expectations
	Essential 

	Circumstances
	This is a result driven role which requires flexibility and self-management of time to meet the objectives
	Essential 

	The Samworth Brothers Way of Working

	Core Areas 

	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation.  Everybody should be treated with dignity and respect at all times

	Customer Focus
	Demonstrates the understanding that the satisfaction of our internal and external customers is the foundation of our success

	Collaborative Team Working
	The willingness to act as part of a team and work towards achieving shared objectives through adopting best practice in line with PQP and Federalism

	Flexibility and Adaptability
	The ability to change and adapt own behaviour or work procedures when there is a change in the work environment, for example as a result of changing customer needs 

	Initiative and Taking Ownership
	Steps up to take on personal responsibility and accountability for tasks and actions in line with PQP and Federalism

	Additional Areas – Line Manager 

	People Management
	The ability to understand people and their motivations, build good relationships with them and help them unlock their potential 

	Coaching for Performance
	The ability to help others achieve more through two-way feedback, clear direction and enabling

	Drive for Excellence
	Knows the most effective and efficient processes for getting things done, with a focus on continuous improvement


