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Job Description and Person Specification

	Job Title:   
	Safety, Health and Environment (SHE) 

Technician

	Reports to:   
	SHE Manager

	Date prepared / 

last reviewed: 
	January 2026

	Name (please print):

Signed:

Date:
	William Lewis
27/01/2026

	Job Purpose

	The Health and Safety Technician is responsible for delivering a joined up and consistent approach to health and safety initiatives across the site and at all levels; supporting changes to the working environment or implementation of new equipment with health and safety support in the form of advice, risk assessments, safe systems of work and safe operating procedures. The incumbent is also required to maintain the site risk assessment library and conduct basic health and safety and manual handling training and assessments.

	Reporting Structure

	


	Key Responsibilities and Accountabilities

	· Advise departments on Risk Assessment, ensuring they are up to date and appropriate

· Assess suitability of start up checks, ensuring they incorporate the relevant risk assessment information
· Assist investigating managers in accident and near miss investigations, ensuring the underlying root cause is identified and has actions raised and closed out in a timely manner to prevent recurrence. 
· Advise Managers on installing and maintaining site Safe Operating Procedures and Safe Systems of Work, ensuring these are trained to the relevant colleagues and contain the most up to date risk assessment information
· Conduct noise and odour assessments as required
· Act as a point of contact for departmental safety representatives

· Conduct regular health and safety audits across the site and feedback to the relevant managers / stakeholders

· Work closely with the site Training Coordinator to ensure 100% completion of health and safety and manual handling training on site


	Person Specification

	Qualifications
	A recognised health and safety qualification (NEBOSH or equivalent) or willingness to work towards within the first 12 months.
	Essential

	Work Experience
	Previous work experience within a manufacturing facility, preferably with some exposure to risk assessments and general health and safety
	Desirable

	Knowledge
	Good working knowledge of health and safety legislation.
Understanding of how to complete / conduct a risk assessment.
	Desirable

	Job Skills
	Ability to prioritise workload accordingly

Attention to detail

Logical approach to work

Strong customer service ethic

Ability to work under own initiative

Strong team player
	Essential

	Computer Skills
	Good knowledge of Microsoft Office packages, particularly Word, PowerPoint and Excel
	Essential

	Literacy and Numeracy
	Good communication skills both verbal and written
	Essential

	Management Ability
	N/A
	

	Circumstances
	A need to be flexible, working in a 24/7 manufacturing facility

	Essential

	The Samworth Brothers Way of Working

	Core Areas 

	Values People
	Demonstrates the belief that people are our most important asset and central to the success of the organisation.  Everybody should be treated with dignity and respect at all times.

	Customer Focus
	Demonstrates the understanding that the satisfaction of our internal and external customers is the foundation of our success.

	Collaborative Team Working
	The willingness to act as part of a team and work towards achieving shared objectives through adopting best practice in line with our Core Values – We Are Family, We Take Pride, We Make Things Happen.

	Flexibility and Adaptability
	The ability to change and adapt own behaviour or work procedures when there is a change in the work environment, for example as a result of changing customer needs.

	Initiative and Taking Ownership
	Steps up to take on personal responsibility and accountability for tasks and actions in line with our values.

	Additional Areas – Individual Contributor

	Drive for Excellence
	Knows the most effective and efficient processes for getting things done, with a focus on safety and continuous improvement.

	Resource Management
	Effectively manages resources and cost drivers to achieve sustainable productivity and profitability.

	Technical Expertise
	Has the skills, knowledge and experience required to excel in own area of specialism and the willingness to further grow and develop.

	Self-Management
	Uses a combination of feedback and reflection to gain insight into personal strengths and weaknesses, so that own time, priorities and resources can be managed to achieve goals.
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